Contact and the personal/group discrimination discrepancy in an Inuit community.
The personal/group discrimination discrepancy involves disadvantaged group members rating discrimination directed at their group considerably higher than ratings of discrimination aimed at themselves personally as members of that group. This robust phenomenon has been found in samples of women, African Americans, and aboriginal people. In the present study, the authors used a sample of Inuit from a remote Arctic community to confirm the perceived discrepancy. However, ratings for perceived group discrimination were surprisingly low. The authors argue that geographical isolation may have led Inuit to be unaware of the impact of discrimination on their lives. In support of this argument, findings showed that group discrimination ratings were higher for Inuit who did have contact with mainstream Canadian culture. Implications for the traditional contact hypothesis are discussed.